WORKPLACE

SAFETY


	Employers, supervisors and workers share the responsibility of health and safety in the workplace.  If you feel that something in your job may cause injury to you or someone else, tell your supervisor immediately.







INJURED?

	If you get injured you must:


	Get First Aid treatment right away


	Tell your supervisor about any injury


	Tell your supervisor what caused the injury


	Call NEXUS (519)291-5869 and report the injury.  Forms need to be filled out within 48 hours of the injury.



Your Rights & Responsibilities
Under the Occupational Health & Safety Act


Your supervisor/manager is legally responsible for your health and safety while you’re on the job.  Your responsibility is to work safely and report  any workplace hazards right away.  

To protect your safety, the Occupational Health and Safety Act was established in 1978.  Under the Act, employers, supervisors and workers share the responsibility of safety in the workplace.  If you are unsure of what your responsibilities are in the workplace, ask your manager or supervisor for a copy of the Occupational Health & Safety Act (1978).  In it, you’ll find out what everyone’s duties are in protecting the health and safety of you and your co-workers.

The words ‘Act’ and ‘Regulations’ come up frequently in the Occupational Health & Safety Act.  The difference between these two words is:  An Act tends to say what people can or cannot do in the workplace.  A Regulation ‘fills out’ the details suggested by the Act, such as the ‘where, when and how’ details of the workplace.

If you feel that something in your job may cause injury to yourself or someone else, tell your supervisor immediately.  In most cases, the problem will be fixed and you will be thanked for bringing it to his/her attention.  If the problem does not get fixed, you have a legal right to refuse to do the unsafe work and you must follow a specific procedure.  It is as follows:

1. The workers promptly reports the circumstances to the supervisor.
2. The supervisor investigates in the presence of the worker and a health and safety committee member (or a health and safety representative, or a worker selected by the trade union).  Usually, an agreement is reached at this time and the worker can return to work.
3. In the case of a disagreement, and where the worker has reasonable grounds to believe the work is still likely to endanger him/herself or another co-worker, he/she may continue to refuse to work.
4. The worker may be reassigned to reasonable alternative work or may be given other directions pending an investigation and a decision.
5. An inspector from the Ministry of Labour is called.  The disputed machine or workplace is not used pending investigation and a decision.
6. The inspector investigates in the presence of the worker, employer or worker representative.
7. The inspector gives the decision in writing to the worker, employer, or representative as soon as possible.
8. Work commences again.






Joint Health & Safety Committee

If you work for a company that employs 20 or more people full-time, your company is required to have a joint health and safety committee.  The role of this committee is to monitor and investigate incidents and make recommendations to the employer on improving hazardous situations.  Under the Act, the joint committee or representative is given specific legal responsibilities.  These include:
	Identifying hazards

Inspecting the workplace
Investigating serious accidents/situations
Making recommendations to the employer on health and safety in the workplace.

Half of the members of the committee will be made up of workers and the other half will represent management.  Smaller companies are not required to form a committee but will have a safety representative, appointed by the employees, to represent your health and safety needs.  Take the time to find out who represents your company or area.  Whether your workplace has a committee or a representative, the function is the same – to ensure that all workplace hazards are identified, inspected, investigated and that recommendations are made to fix the situation.

Employer Expectations

By no means is your employer the only person responsible for health and safety in the workplace.  You have to take on some of the responsibility as well.  As a new worker, your employer will have certain expectations of you with regard to health and safety.  Your employer expects that you will assume a level of responsibility in preventing accidents by:
1. Handling equipment safely

2. Being aware of the dangers in the workplace

3. Asking questions if you are unsure of a situation

4. Using common sense

5. Being alert

6. Being honest (i.e. truthful regarding your experience with a piece of equipment or machinery)

7. Reporting unsafe conditions

8. Using personal protective equipment

9. Reporting all injuries immediately

10. Obeying all rules and regulations on the site


Who’s Who?

From the information located in the Young Worker Awareness Program booklet complete the following Who’s Who assignment.

Agency:
Ministry of Health (M.O.H.)
Ministry of Labour (M.O.L.)
Workplace Safety and Insurance Board (WSIB)
Industrial Accident Prevention Association (I.A.P.A.)

Match the agency with the role described:
e.g. Ministry of Labour will investigate a firm where there is a serious accident

a.			administers funds for injured workers
b.			enforces safety laws
c.			educates workers about safety
d.			could fine a company for failing to take safety precautions
e.	provides information about risks of Hepatitis and other blood-borne diseases
f.	consults with employers to assist in prevention of accidents at work
g.	may help retrain injured workers so that they can resume working
h.	can help companies train their employees to be better aware of safety hazards and safe practices
i.	will investigate a company where there is a serious accident
j.	receives the injury reports from the employers
m.	can lay charges against an employer, supervisor or employee
n.	intervenes if a company fails to maintain an environmentally friendly workplace








Assessing the Workplace

Think about the coop placement you are in or about to start.  
Company Name:
Job Title: 
Duties: 


What five physical senses do people use to recognize danger?



Describe the work area (space, number of people, jobs being done, machines used).




Consider at least 10 possible accidents or injuries that could happen.  On the chart below develop a list of possible accidents or injuries; probable causes; and ways of prevention.  Keep in mind the health and safety of yourself and others.


Possible Accident/Injury		Probable Cause	How It Could Be Prevented






































